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Policy for Plastic Ban in campus

1. To undertake awareness program for stake holders to reduce, reuse and recycle of
plastic.

2. All the stake holders should minimize use of plastic bags in the campus.
3. Waste segregation to be strictly followed by stake holders.
4. Use of packaged, water bottle is not permitted during college events/programme.

5. Students should recycle the available materials for creative work during college
festivals as far as possible.

6. Use of thermocol is strictly prohibited.

Pripcipal
Principal
Jijamata Mahavidyalaya
Buldana



Shri Shivaji Education Society, Amravati. Dr. Panjabrao Deshmukh

JUAMATA MAHAVIDYALAYA, BULDANA _—

CHIKHLI ROAD, BULDANA 443001 Shri Harshvardhan P. Deshmukh
President
NAAC Reaccredited ‘B’ CGPA 2. 013
College website : www.jmﬁ)ul?agza.org g ,fc}-';:f”
Ref. No: Date: |8 /0 8/202.0

Green Campus and Environment Policy

1. Awareness board for saving energy and water to be displayed in all Circulation areas and
in the campus.

2. Programs/Activities for inculcating strong sensitivity towards the Environment must be
arranged regularly for all stakeholders of the institute.

3. Proper segregation, disposal and recycling methods to be adopted for different wastes

generated on campus like paper, plastic, biodegradable waste from canteen, glass, e-

waste etc.

E-waste bin to be installed for the collection of e-waste generated in college.

Annual Green and Environment audits of the campus to be conducted.

All the fluorescent lamps in the campus recommended to be replaced with LED lamp.

To improve sanitation and hygiene, sanitary pad inclinators recommended to be installed

in all girls” washrooms.

Good practices to reduce power consumption to be implemented.

9. Reuse of papers for writing and printing recommended in all departments.

10. E-Notice practice to be followed by department through learning management system
and website.

11. Strategies for reduction in stationary consumption are required to be adopted by the
department.

12. Initiatives to maintain eco-friendly ambience on the campus.
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Policy Document for the Disabled Friendly Environment
About College:
The college is run by Shri Shivaji Education Society, Amravati which is a premier Education

Society providing quality education since 1932. It has the honour of being the second largest
education society in the state of Maharashtra. The college has been trying at its best to fulfill
the aims and objectives of Dr. Panjabrao alias Bhausaheb Deshmukh, the Visionary Founder
President of this society especially to provide educational opportunities to the deprived and
the downtrodden.

Our institute has been awarded with B++ grade in first cycle and B grade (CGPA 2.88) in the
second cycle by NAAC, Bengaluru. Is has also been awarded with CPE status by UGC in
2010. It provides educational opportunities to the rural and semi-urban youths in three
disciplines viz. Humanities, Science and Commerce at UG & PG levels. The institution
strives to achieve the higher goals set by its founder president as well as adopt and adhere to

the policies of the Central and State Government.
Policy for the Divyangajanas

The policy for the Disabled-Friendly Environment of Jijamata Mahavidyalaya, Buldana is in
accordance with the Right of Persons with Disabilities Act, 2016 that prohibits discrimination
against individuals with physical and mental disabilities.

The college maintains awareness and understanding to prohibit all kinds of discriminations
on any grounds including disability with an intention to create and maintain a comprehensive
and inclusive teaching and learning environment where students or employees with physical
disabilities or other challenges are assisted in their academic aspirations with care and

support.
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Objectives of the Policy

1. To create an inclusive culture to avoid discrimination, exploitation and exclusion of the
Divyangajanas among Students and Staff in all spheres of work and education.

2. To create suitable regulatory mechanism for the effective delivery of services to the
Divyangajanas.

3. To ensure implementation of all legislations with respect to persons with disabilities.

4. To provide accessible and inclusive education.

5. To ensure full participation of persons with disabilities and to provide them the equal

opportunities for development.

The terms used in the policy have meaning mentioned in chapter I of the Rights of the

Persons with Disability Act 2016.
* Disability

Disability is a term that includes motor and sensory limitations (e.g., mobility, vision, or
hearing impairments). It also includes disabilities resulting from chronic illnesses and
syndrome, invisible disabilities, such as psychological and emotional disorders, learning
disabilities, heart disease, diabetes, asthma, arthritis, epilepsy, Acquired Brain Injuries (ABI),
and Acquired Immune Deficiency Syndrome (AIDS) are also included in the term disability.
Many disabilities vary in degree and type of limitation; therefore, accommodations must also

vary and should be tailored to the needs of the individual.
* Qualified Person with Disability

The expression "qualified individual with a disability" alludes to a person with a disability
who is qualified to participate in any given UG/PG/Research program or activity.

1. With regard to enrolment, a certified individual with a disability must fulfill the scholastic
guidelines required for affirmation and meet the scholarly necessities set up for any given
course, degree, or certificate program.

2. With respect to employment, training, work assignments, and promotion, a qualified
individual with a disability must be able to perform the minimum essential functions of the
job.

3. However relaxation shall be allowed as per the Government rules.
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The Responsibility of the College:

The college will be responsible to provide the following facilities to the Differently-abled:

« Providing counselling for the students with disabilities on the types of courses they can
study at the higher education.

* Ensuring the admission of as many students with disabilities as possible through the open
quota.

* Collection of orders dealing with fee concessions, examination procedures, reservation
policies, etc., referring to persons with disabilities as per the government policies from time
to time.

» Assessing the educational needs of persons with disabilities enrolled in the higher
education.

» Conducting awareness programs for teachers about the approaches to teaching, evaluation
procedures, etc, which they should adapt in the case of students with disability.

« Providing support to the students with disability and assist them in getting appropriate
employment after their studies.

« Conducting regular Remedial Coaching Classes for persons with disabilities.

« To encourage the differently-abled students to participate in Games and sports.

« To encouraged the visually-challenged students to make use of the 'Special Section for the

Visually-Challenged' for acquiring knowledge through E-Learning.

Accessibility Policy:

Providing access means making all the services, activities and the benefits thereof, fully
available to the qualified people with disabilities. The College should provide various
provisions in creating a disabled friendly campus. The management and faculty members
should ensure appropriate/reasonable accommodations for each person with a disability, and
be willing to resolve access problems. The campus should be barrier free and accessible for
persons with differently able. For this, Ramps and Railings at appropriate places should be
constructed.

The following principles of accessibility will be strictly observed:

» Al UG and PG programs and activities must be accessible.

« To provide accessible textbooks and study material to all students with disabilities.

* To ensure the awareness programmes for all the teachers and non-teaching staff regarding

the issues of accessibility.
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Examination Policy:
The college ensures the sensible convenience to meet with the necessities of the students with
disabilities. A separate seating arrangement and use of scribe in the examinations is permitted

as per the University guidelines.



