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6.3.1: The institution has effective welfare measures and Performance Appraisal
System for teaching and non-teaching staff.

Response:
Various welfare schemes are implemented for Institutional Teaching and Non-teaching staff as

per rules and regulations laid down by Govt. of Maharashtra.

Group Life Insurance: All teaching and non-teaching staff of college have been insured with
GLIC scheme. As per norms of the LIC, monthly premium amount is deducted and deposited to
the LIC office.

Loan facility: Loan facility for teaching and non-teaching staff is provided through Jijamata
Salary Earners’ Cooperative Credit Society Ltd. Buldhana, registered under the Maharashtra
Society Act 1956. This society works as per government regulations and it offers Personal Loans
and Emergency Loans to the college employees. Yearly Audit of society is conducted regularly.
Through this society financial help is given to employee of the college in case of accidental
emergency. Felicitation of employees and their wards for their achievements is conducted.
Besides, recommendations are given for procuring loan facilities from nationalized banks.
Medical reimbursement from State Government: As per the rules and regulations of
Government of Maharashtra, medical reimbursement proposals are forwarded to Joint
Director's office and benefit is availed by the concerned college staff.

Some other schemes implemented by college for the employees: Maternity leave is
available for female faculty up to 9 months; Faculty appointed prior to 2005 are eligible for
pension benefits after retirement; Faculties joined after 2005 are covered under DCPS; GPF,
gratuity; Casual leave, Earned Leave and Medical leave facility; Duty Leave for attending
Seminars, Conferences and Workshops; Financial support to the staff attending Orientation
Course, Conferences and Workshops.

Performance Appraisal System: The performance appraisal reports of the teaching staff
are collected at the end of every academic year in the format provided by the SGB Amravati
University as per the Direction No. : 35 / 2019, Dated 7/ 9/ 2019for the Self-Assessment
Proforma cum Score Sheets for the Academic Performance Indicators (API) based Performance
Based Appraisal System (PBAS) for Appointments and Promotions under Career Advancement
Scheme of Teachers., Annual PBAS formats of all the teachers are collected at IQAC level which
are evaluated by the Principal and are used for the promotion of teachers at different levels as
per SGBAU2019 notification.

Apart from this, the parent management, every year, evaluates the performance of teachers and
the non-teaching staff through the self-performance appraisal forms designed by the

management. The Self appraisals are considered for the confirmation and promotion of
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employees by the management placing it before CDC for approval. Performance of the
nonteaching staff is evaluated by the respective Heads of the departments and the Principal,
through the proforma provided by the parent management. The filled-in appraisal reports are
submitted to the management. The non-teaching staffs are also evaluated based on their
contribution towards the responsibility entrusted to them by considering their work
achievements, qualification enhancement and adaptability towards the technological advances.
The Management takes a review of the performance appraisal reports and an appropriate

decision is taken by the management whenever required.
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Certificate and Balance sheet of Jijamata Mahavidyalaya Buldana Earner’s

Cooperative Credit Society Limited Buldhana.

JIJAMATA SALARY EARNERS’
CO-OPERATIVE SOCIETY LTD. BULDANA
(M.S.)

Registration No: 307

BOARD OF DIRECTOR
Sr. No. Name Designation
1. Prof. Dr. Mrs. V. R. Kakde President
3. Prof. S. R. Sonune Director/Secretary
4, Prof. Dr. N. W. Dhale Director
5. Prof. Dr. S. W. Mamalkar Director
6. Prof. Sarita N. Bhakare Director
STAFF LIST
Sr. No. Name Designation
1. Shri. A. D. Patil Accountant
2. Shri. S. N. Ingle Peon
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SGBAU Amravati, PBAS format for Teacher \

SANT GADGE BABA AMRAVATI UNIVERSITY GAZETTE
7 Official Publication of Sant Gadge Baba Amravati University
PART ONE

Thursday, the 7" September, 2017
. Direction

No. :35/2017 Date : 7/ 9/ 2017

Self Assessment Proformas cum Score Sheets for Academic Performance
Indicators (API) based Performance Based Appraisal System (PBAS

for_Appointments and Promotions under Career
Advancement Scheme of Teachers.

Whereas, the Government of Maharashtra in Higher & Technical Education Department,
Mumbai, has issued Government Resolution No. NGC 2009/(243/09)-UNI-1, dated 12"
August, 2009, regarding Revision of Pay Scales of teachers and equivalent cadres in
Higher Education as per UGC Scheme (6™ Pay Commission), for teachers and other
equivalent cadres of library and physical education in all the Universities, Colleges and other
higher educational institutes coming under the purview of state legislature through the
department of Higher and Technical Education of Maharashtra and governed by the rules of
University Grants Commission.

AND

Whereas, the above Govt. Resolution dated 12 August, 2009, of Higher & Technical
Education Department, Mumbai, is implemented, by this university, vide Direction
No. 21/ 2009, dated 17-9-2009.

AND

Whereas, UGC has published on its website, University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities and
Colleges and other Measures for the Maintenance of Standards in Higher Education)
Regulations, 2010, dated 28th June, 2010.

AND

Whereas, the above mentioned UGC Regulations, 2010, dated 28th June, 2010, is
implemented, by this university, vide Direction No. 55 /2010, dated 18-9-2010.

AND

Whereas, the UGC Regulation, 2010 (UGC Regulations on Minimum Qualifications for
Appointment of Teachers and Other Academic Staff in Universities and Colleges and Measures
for the Maintenance of Standards in Higher Education 2010), published in the Gazette of India
(PART-III - SEC-4) on 18"September, 2010, is of 30" June, 2010 and not of 28" June, 2010.

AND

Whereas, Government of Maharashtra in Higher & Technical Education Department has
implemented UGC Regulation, 2010, dated 30" June, 2010, to the Teachers and Equivalent
Cadres in the Non-Agricultural Universities and its affiliated colleges, by issuing Government
Resolution No. Sankirna-2011/ (25/11) Vishi-1, dated 15" February, 201 1. The above G.R. dated
15" Feb., 2011 was noted by the Management Council of this university in its meeting held on 9-
4-2011, vide item no. 50.

AND

Whereas, Government of Maharashtra, in para 8 of the above G.R. dated 15" February,
2011, has directed the Non-Agricultural Universities to make the necessary changes in their
Statutes.

SANT GADGE BABA AMRAVATI UNIVERSITY GAZETTE - 2017 -PART ONE -331
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Revision of Pay Scales of Teachers and
equivalent cadres in Maharashtra Animal
& Fishery Sciences University and
constituent colleges/ Institutes as per
UGC/ICAR Scheme (7" Pay Commission)

GOVERNMENT OF MAHARASHTRA
Agriculture, Animal Husbandry, Dairy Development and Fisheries Department,
Government Resolution No: MAPAVI 2019/C.R. No. 37/ MAFSU
Mantralaya Annex, Mumbai — 400 032.
Date: 08" March, 2021

1. Government Resolution, Agriculture, Animal Husbandry, Dairy Development and Fishery
Department No. FUfd 300%/ W.3. ¥%¢/gA-9(3), &t 94 T, 2090.

2. Government of India MHRD, Department of Higher Education, New Delhi letter No.
Corrigendum F. No. 1-7/2015-U.II (1), dated 2™ November 2017.

3. UGC letter F. No. 23-4/2047 (PS), dated 31* January 2018.

4.  Government of India Ministry of Agriculture; Department of Agricultural Research and
Education, Krishi Bhavan, New Delhi, F. No. 1 (4)/2017-Per.IV dated 27% March 2018.

5.  UGC Regulation on Minimum Qualification for Appointment of Teachers and other
Academic Staff in University and Colleges and Measures for the Maintenance of Standards in
Higher Education, 2018, dated 18" July 2018.

6. Indian Council of Agricultural Research, New Delhi letter No. F.No. Agril. Edn 17(8) /2018
A& P, dated 30" May, 2018

7. Government of India MHRD, Department of Higher Education, New Delhi letter No. 1-
4/2017-U.11, dated 28" January 2019.

8 Government of Maharashtra, Higher and Technical Education Department Government
Resolution No. Misc.-2018/C R.56/18/UNI-1, dated 8® March 2019.

Breamble:-

University Grants Commission vide its letter dated 31% January, 2018 communicated about the
Government of India MHRD, Department of Higher Education, New Delhi letter dated 2" November, 2017
regarding revision of pay of Teachers and equivalent cadres in universities and colleges following the
revision of pay scales of Central Government employees on the recommendations of the 7" Central Pay
Commission and stated that the State Government may take action to adopt the Government of India’s

scheme for State Universities and colleges.

The revision of Pay Scales of Teachers and equivalent cadres of Maharashtra Animal & Fishery
Sciences University and constituent Colleges/Institutes shall be subject to provisions of the scheme of
revision of Pay scales as contained in letter dated 2* November, 2017 and regulation issued by UGC dated
18% July, 2018.

The State Government has now decided to implement the revised pay scales of all Teachers and
cquivalent cadres w.¢.£.01.01.2016 as per the Central Government, while other allowances as per the State
Government employees, to keep the age of supcrannuation and new package unchanged and the terms and

condition of the services as detailed below :-

Resolution:
The question of implementing scheme of revision of pay scales of university / College and Institutes

Teaching cadres / Associate Deans/ Deans / Directors / Assistant Professors of Physical Education and
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Appendix-11
Sant Gadge Baba Amravati University, Amravati.
PBAS Proforma Session: 2019-20
(PART A, PART B & PART C)
(For Teachers other than Physical Education Persons, Librarians and teachers of Music and Performing Aris)

PART A : GENERAL INFORMATION

1. Name (in Block Letters) : DR MRS VANDANA RAVINDRA KAKDE

2. Father's/Husband's Name : MR. RAVINDRA MANIKRAO KAKADE

3. Department : ZOOLOGY

4. Current Designation & Grade Pay : Associate Professor (at Academic Level 13A with

pay of Rs.1 ,31,400/-)
5. Date of last Promotion :22/06/2019

6. Address for correspondence (with Pin code) :Head, Department of Zoology, Jijamata Mahavidyalaya,
, Buldana, Dist. Buldana 443001 (M.S.)

7. Permanent Address :VHC, Near Dr Bharad’s Hospital, Buldana
Dist. Buldana 443001
8. Telephone No. : 9822456996
Email vikakde@gmail.com

8. Whether acquired any degrees or fresh academic qualifications during the year : No

9. Academic Staff College Orientation / Refresher Course attended during the year : Yes

Sr .No.Name of the Place Duration Sponsoring
\Course/Summer agency
| School .
L. e-ShortTerm Course |Organized by Shri 6/05/2020 to 11/ 05/
=3 lon Ethanobotany Vyankatesh Arts, Commerce 2020
& Science College, Deulgaon .

Raja, Dist- Buldana
2 (Online One Week Organized by M S P Mandal’s21/05/2020 to

FDP on NAAC Shri Shivaji College, Parbhani26/05/2020 UGC
Assessment and (M S)
Accreditation

Date : 30 /06 /2020 Signature of the teacher

(Dr. Mrs. V. R. Kakde)

PBAS 2019-20
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EART B:ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 1
IEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

I. Direct Teaching (Lectures/ Practicals/ Tutorials/ Field Work / Project Supervision taken
should be based on verifiable records.).

Sr. |Course/Paper |Level | Mode of | Hours | Hours Percentage of |Grading| Proof
! Ne. teaching®| allotted | Engaged lectures Document*
per engaged/conducted .
week
Odd Semester=15 wee
1. B.Sc.IZaoo-1 UG ﬁL, P 6.4 94 97.9 Good SCR
2. BScllZoodl | UG | L,P | 56 84 100 Good | SCR
3. |B.ScHl Zoo-V | UG L,P 3.2 46 95.8 Good SCR
Total 15.2 224 98.2 SCR
Even Semester= 16 weeks
~ 4. BSc.lZoo-1 uG | LP | 64 99 96.7 Good | SCR
’ 5. BScllZoolll | UG L, P 5.6 86 9598 Good SCR
. |B.Seclll Zoo-V | UG L, P 3.2 46 89.8 Good SCR
L Total 152 237 97.45 Good | SCR

* Lecture (L), Tutorial (T), Practical (P), Field Work (FW), Project Supervision (PrS) Grading
Criterion:- 80% and above — Good; Below 80% but 70% and above- Satisfactory; Less than 70%-

Not satisfactory.
**As per table under the document Annexure I (A)
i Overall Grading ( Category : 1) - | ‘Good’ |
Signature of Teache;
Verified and found correct :
. as
» Soordintoz
+ LQ.AC,
Jijamata Mahavidyalaya Signatur i
Buld 443001 -
Final Score approved by the Screening / Selection Committee : Juanﬁta Mahavidyalaya
(For Category : 1) Buidana (M.S.)
Signature of Chairman

Secreening / Selection Committee
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INVOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION AND
*ROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

Il i. Administrative Responsibility:-

Sr. Responsibility Nature of Work Grading | Proof
No. Document**
1 [Head ,Dept.of Smooth conduct and management of all teaching, curricular, co-| Good Certificate
Zoology curricular, interdisciplinary and other activities of the
Department.
IAdministrative work in the department. Distribution of
workload, office communication. Conduct of internal exams etc.
(Overall supervision and management in the department.
2 Convener of Do the level best to improve and provide the Physical Facilities & Good Certificate
Criterion TV lacademic facilities to the College, to fulfill the Library
INAAC requirement, to provide the I T facilities and Maintenance of
hysical facilities.
. i
4 Convener, E:;wk after smooth admission process. Maintain record of daily Good Certificate
Admission incoming admission form and sorting and display of Merit List
Committee and Waiting List
5 |Convener (Conduct workshops- Certificate
[Envirenmental |1. To give information about the syllabus of Environmental
Studies studies 2. Pattern of examination.
3. Distribution and discussion about projects
Arrange Field Visits of nearby water bodies and Wild Life
) Sanctuary B
6 [Member, Evaluation of the research proposals of the faculty, counseling Good Certificate
Research and motivating the students for research programs, courses etc.
Advisory Considering research project proposals, discuss Ph.D.
(Committee Registrations of the faculty ete.
7 Member, Look after to safe guard the interest of College by imposing rules| Good Certificate
Discipline land regulation in college campus about dress code and student’s
Committee  behavior. |

Ilii.Contribution fo corporate life through committees and duties assigned by the authority.

; Sr: Responsibility Nature of Work Grading Proof
No. Document**
1, | Life member, Indian [Participation in various elections through postal Good
Science Congress  |ballots and supporting the members of good academic Certificate
Association,Kolkata rformance.
2. Life Member, Attending seminars and workshops arranged by the Goeod Certificat
Maharashtra Pakshimitraorganization. ARG
3. |Active Member of NatureParticipation in environment conservation activitics of} Good
| Conservation Society- {the people interest- remove of plastics, Tree and wild Certificate
Vany Jiv Soyare, Buldanalife conservation ete.
4. Coordinater- Arranged lectures, speeches of the guests, subject experts | Good Report
l[Environmenta] Studies land eminent persons in the field
5. | World Ozone Day was organized by Department of Good News
‘ Zoology on 16" Sep.2019, under my guidance and
Principal Dr.S R Meshram asaChairperson of the
rogram.
6. Convener, ofBlood Group|Organization of Blood Denation Camp and about 80 | Good News
Detection Camp, Wild  [Students donate blood during this camp.
7, Life Week, Bird .W“k’ The Inauguration Programme of Zoological Society- | Good News
Sparrow Day, Aids 2019 was arranged on 16" Sep 2019,
__awareness aclivities
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throughZoological
Society.
| 8. lood Group Detection Camp’ was organized on Good News
lf9ﬂ39i2019.
9 elebration of Wild Life Week during 1 Oct2019t0 | Geod | Photographs
| 7 Oct. 2019 and various competitions like- Rangoli,
| Slog an, Poster, Wild Vegetable exhibition, Essay
‘L_ o writing are taken
10, ICelebration of Bird Week during 5 Nov 2019 te 12 Good News
Nov.2019 and various events like Bird Conference,
Bird Waiching and Essay Competition.
m AIDs awareness programme and about 120 students | Good News
| participated in it.
12 Sparrow Day- On 20™ March 2020 earthen pots for Good Photograph
| water and food are kept for birds on the branches of
I trees.
13.| Board of Studies online [Discussed Curriculum in Board of Studies online Good Email
meeting. eeting held on 08/05/2020,Themeeting was called by Communication
he Chairman of BOS .Zoology.
11 ii Examination Work :-
Sr. Responsibility Nature of Work Grading[Proof
No. IDocument**

1 | Subject Expert Curriculum design for undergraduate students Good | Certificate

2 [Internal Examiner Conducted unmit tests and its evaluation, carried out internal | Good | Certificate

assessment as specified by the University.

3 [nternal Examiner [Practical Exam. B.Sc.IT ,G.S.College,Khamgaon Good | Certificate

4 [Internal Fxaminer Practical Exam. M..Sc.IT ,G.S.College,Khamgaon Good | Certificate

| 5 [External Examiner [Practical Exam, B.Sc.L,Il and TII ,Narayanrao Nagare Good | Certificate
‘ [Mahavidyalaya, Dusarbid. o
| 6 " ractical Exam, B.Sc.,II and III ,College of Good | Certificate
nternal Examiner
; |l Ianagement,Khamgaon
17 tE = ractical Exam. B.Sc. 111, Gopalrao Khedkar Good | Certificate
xternal Examiner :
ahavidyalaya Telhara.
8 &valua sioi Evaluation of Answer books of M.Sc.I (Zoology) at SGBA Goad | Certificate
| University Valuation Centre.
II iv. Discipline related co-curricular activiies:-
Sr. [Responsibility Nature of Work Grading  [Proof
No. Document**
1 Nature conservation, Organized “World Sparrow Day” on 20% March 2019. Good News
Tree plantation, Study
tour,Student Seminars
___and other Competitions

2 On 22th April 2019.- Speech forecast on Jalgaon Radio Good [News, Audio
Station

3 On 24™ June 2019 Green Environment Campaign and Good | Photograph
about 200 Students and 30 staff members participated in

L hat event

4 (One Day Excarsion was organized on 27/08/2019 to visit News
IGovernment Fish Breeding Center, Koradi along with 64 Good
istudents of B.Sc Final year and 4 Teachers.

5 Conducted regular seminars of the students.Students are Certificate
always motivated to participate in different competitions Good .
like Seminar, Essay, Biogenius, Poster Photography etc.
organized by other colleges.

5 ‘On the occasion of Platinum Jubilee Year (1945-2020) of Good | Offline data
'V.8.P.Mandal, ‘A State Level Seminar Competition’ was
organized by G 8 College, Khamgaon for final year
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tudents of their degree course from all discipline- worked
in Judge panel
7 Speaker at N.S.S.Camps Delivered talks on Personal Hygiene and Sanitation; Good Certificate
Women Empowerment, Environment Wild life etc. Jan
2020
Blood Donation, Blood [The B.Sc (Zoology) students of our Department performed {| Good News
[Group detection the technical work of Blood Group and Hemoglobin
| Detection of 94 students on 19/09/2019.
{Convener, Tnauguration of Wildlife Week- 2019 was organized on 1% Good News
9 Oct. to 07 Oct
0 'Wildlife Week-2019.  2019- Varions Competitions like Rangoli, Posters, Slo gan, Good News
IWild Vegetable and essay
11 xcursion-Dnyanganga Wildlife Sanctuary was organized | Good News
on2™ Oct.2019
12 Motivational Speech was delivered by Dr Kakde and Prof | Good News
More
13 [Convener- Bird Week |Bird Week -2019 was organized from 5% November 2019 to| Good News
12 November 2019- Bird Conference, Bird Watching and
[Essay Competition
14 [World Sparrow Day 20" March 2020 Sparrow Day- Earthen Pots for Food and | Good News
2020 Water
15 |Awareness Campaign  (Students of the Zoology Department participated in Good News
ffor Covid 2019 Awareness Campaign
16 Precautions taken for CORONA Virus & slogans, posters Good News
fand Video competitions were organized for the students.
17 e clothes that were thrown by people during various Good News
eligious rituals, plastics, rugs, shaved hair, were collected
nd properly dumped into the dust bins and dispesal were
one.
18 The deadliest was the used sharp blades that were Good News
thrown after shaving or slaughtering their buffaloes,
livestock; it was the scene that brought out o the
ourtyard.

oo

b

I v. Other co-curricular activities:

Sr. l[Responsibility Nature of Work (Grading [Proof
No. | Document**
1 EEIember of DEAC  {Work as a member in Environment Impact due to sand Good  [Report copy

istrict Level Expert [removal
ppraisal Committee
bf District Buldana

2| Approval to the cases for Environmental Clearance Good  Report copy

3 Member of Animal  [Inspection of Animal house. Cood
Ethical Committee  [nspection of Animal house facilities. [Report copy

4 Convener —Zoological Organized International Yoga_ Eﬁ;_il June 2019. Good |News
= Society :

Organized Online Poster/Photography/Essay Good |News
Competitions 28" July to 31* July on the occasion of
orld Nature Conservation Day o
6 Invited talk Innovative Practices in Zoology- Shri Shivaji Science Good News
College, Motala on 20% Oct 2019
Convener Green (Organized, on the occasion of 05 June2020 World Good News
Environment [Environment Day and World Sparrow Day,20™ March
2020.

& Vice President Work as a Vice-President at Jijamata Salary Earner’s  Good  [Report Copy
\Society, Buldana
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11 vi. Extension and dissemination activities:

;‘:.‘ : [Pecion sspausibatity Nature of Work Grading I:)::::len o+
I 2019-20 Social work Awareness against COVID 19 Good News
March to June | and Precautionary methods like- Use of
2020 Responsibility | sanitizer, Regular Hand Washing etc.

11 vii. Institutional governance:-Nil
11 viii. Conduct of Lectures:-Nil
Il ix. Participatory and Innovative Learning:-

Sr. Responsibility  [Nature of Work (Grading [Proof Document**
No,
1 UseofICTande- [Use of PPT in T/L [You- tube link:
Content in T/L (Created video lectures Ihttps://www.ycutube.co
process IAnimated videos are used in T/L Good 'watch?v=g- PD-
Students are given demonstrations of online dissections. men7s
Online Group discussion, teaching Statistics with the ttps=//www.youtube.co
help of ICT and online softwares viz. MS-Excel, for m/watch7v=GRXCOjlzK
M1. [ET
II x, Evidence of actively involved in guiding Ph.D. students:
Sr. No. [Course/ 0. of Ph.D. [No. of Students No of Students Grading Proof
Degree tudents submitted Awarded Degree Document**
egistered [Thesis
1. |M.Phil F - - - ;
2. |Ph.D. 03 L L Good egistration
3. P.G. Dissertations | - L e

11 xi. Conduct of Research Projects:Nil
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1T xii. Research Papers Published:
Sr. Title with page nos.  Journal ISSN/ |[Whether [No. Whether ether Grading [Proof
Ne. ISBN No. peer f iyou are fereed/ other Document
reviewed |co- jthe main Journal as [F*
Impact uth lauthor  [notified by the
[Factor, if |ors UGCH
lany
4 Diversity of ioinfolet 17 (1B) [Yes 01 Yes  [Refereed Good  [Paper
Zooplankton and ES—%, 2020 IF-4.002 copy
Phytoplankton at SSN 0973-1431
yelgaun Dam, Buldana

Grading Criteria:- Good - Involved in at least 3 Activities; Satisfactory- 1-2 activities and Not
satisfactory - Not involved/ undertaken any of the activities.

**As per table under the document Annexure Il (A)
Overall Grading ( Category : I1) :- | Good F

Signature of the Teacher
Verified and found correct:

Signature of V.C. /Pringip2l/H.0.D.
Final Score approved by the Screening / Selection Committee : Good il '(ggr~>;,~, WY a0
(For Category IT ) Buddanz 24.6
Signature of Chairman
Screening / Selection
Committee
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PART B :ACADEMIC PERFORMANCE INDICATORS CATEGORY : ITI
RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS
III A) Research Papers Published (In Journals):

Sr. Title with page  [Journal 'WhetherNo. of (Whether|Whether Augmen |Proof
No.nos. ISSN / peer co- you are Refereed/ ted APlipocament
ISBN reviewedauthors jthe mainjother Score s
No. Impact j author |Journal as
Factor, i notified by
[ any the UGC#
4 | Diversity of Bicinfolet 17 [Yes 01 Yes Refereed 9.1 |Paper copy
| Zooplankton and  ((1B) 98-99,
Phytoplankton at 2020 182002
Yelgaon Dam, ISSN 0973-
Buldana 1431
Total 9.1

IIT B.a. Publications Other than Journal Articles (Books, Chapters in Books)- Nil

I1I B.b. Publications in the form of Cassettes/CDs/DVDs, Tracks published/ Recorded:Nil

II1 B.c. Publications in the form of individual Cassettes/CDs/DVDs, Tracks published/ Recorded:

Sr.  (Cassettes/CDs/ Company [Publication ether hether you are |API  [Proof
No. |DVD s, Tracks IInternational/{approved |the main Score [Docu
published/ Recorded (National/ by artist iment*
Loeal Jniversity #
1 -Nil-
Total | 00

II C. Creation of ict mediated pedagogy and content and development of new and innovative
courses and curricula:

Sr.  [Innovative Name of  JAuthority |[Publisher Course IAPT roof

No. |Pedagogy/ New |Activity Concern Credit/ Score [Docu
Curricula/ Module ent
Courses/ ek
MOOCs/ E-
Content

1 -Nil- . 5
Total 00

I D.a RESEARCH GUIDANCE:

Sr. No. Number Enrolled Thesis Submitted [Degree awarded [API Score [Proof Document®*

M. Phil. Nil- . : il

Ph. D. 03 - - - -

P.G. Dissertations ) = = = p—_

Total 00

—— s anam an
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P

1T D.b RESEARCH PROJECTS COMPLETED:Nil

III D. b (i). Sponsored Projects:Nil
III D.b (ii). Consultancy Projects:Nil

[T D.c ONGOING RESEARCH PROJECTS:Nil
I D.c (i). Sponsered Projects:Nil

1L D. ¢ (ii). Consultancy Projects:Nil

II1 E.a Patents Awards:Nil

IIT E. b Policy Document:Nil

IIT E. c. Fellowships and Awards-Nil

I F. Invited lectures / Paper delivered in conferences / seminar

| 8r. | Tnvited Talk/ Paper | Title of Conference Event Whether International | API [Proof
| No. presented { Seminar Organized by {Abroad)/ International | Score [Document**
| (Within Country)
| INational / State /
[Regional / College or
| [University level
[ 1 |Resource Person novative IShri Shivaji University level 02 | Certificate
(Guest Lecture Elractices in Science College,
22/10/2019 oology- Motala
2 [Resource Person omen,s Vivekanand University level 02 | Certificate
}osmsizuzo tellectual College, Hiwara
mpowerment
3 [Resource Person Nature ishree Shahu University level 02 | Certificate
IGuest Lecture-onlineConservation ‘ollege,
23/04/2020 handur
ilway
Total 06
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DAL UAUUL DADA AVIINAYALL UNEYLEDIL Y GAZLLL 1 E-ZU1Y-FAK L UNE- 100

Paper presented if part of edited book or proceeding then it can be claimed only once.

For joint supervision of research students, the formula shall be 70% of the total score for Supervisor

and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

*For the purpose of calculating, research score of the teacher, the combined research score from the
tegories of 3(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall

have an upper capping of thirty percent of the total research score of the teacher concerned.

*#*As per table under the document Annexure 111 (A)

Total Score ( Category : 11 ) :- | 15.1 \
Signature of the Teacher -
Verified and found correct : / /
Signature of V.CS‘ al / H.O.D,
Final Score approved by the IQAC Coordinator:15.1 B
» . . _ Priycipal
{FDI' Category . H_I) éL&Q) Jl]mm Mah yalaya
Comnituiais Buldana {M S}
LQAC.
Jiamata Mahavidyalaya ) .
Buls 443001 Signature of Chairman

Screening / Selection Committee
IV. SUMMARY OF GRADES/ AP1 SCORES:

Casegory Criteria Last Academic Grades/API  Annual API Score for
Session . [Category III only

Assessment Criterion for
Teaching, L eaming and Good
Evaluation Related Activities
I Involvement in Administrative,
- Examination, Co-curricular, Good
Extension and Professional
| Development Related Activities
> il Research and Academic
“ Contribution

151 15.1

et
Signature of the Teacher ~

Verified and found correct:
&mm%
LQAC

Jijamata Mahavidyalaya
Buld 443001

Signature of Chairman Screening / Selection Committee
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TTTTUS Netmssoas afaseo TG Y ALE UITLY LISOLE X GAZE L LE-ZULY-PART ONE- 167

PART C : OTHER RELEVANT INFORMATION
Please give details of any other credential, significant contributions, awards received etc. not
mestened earlier.
Lonexure-IV
LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers efc. wherever
necessary)
“rpointment order along with qualification details
Service book Xerox
Hegistration of Students for Ph. D
Recognized P G Teacher
Certificates- Curricular, Co curricular & Extension activities
News in Papers
certify that the information provided is correct as per records available with the University / College and / or
“eczments enclosed along with the duly filled PBAS Proforma.

W o

(4

Place: Buldana Signature of the faculty with Designation

Date: 30 /06/2020 Associate Professor and Head

X

Signature of V.C./ School Chairperson ci pl4 oD
Jiia ahavidyalaya

) ) Buldana (M.S.)
*= “mnual Self-Assessment proforma duly filled along with all enclosures -submitted for CAS promotions will be
=< miversity/college and information filed with the IQAC.

() | 6.3 Faculty Empowerment Strategies




Criterion VI: Governance, Leadership and Management | QLM -6.3.1
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Name : Dr. Mrs. V. R. Kakde
Designation : Associate Professor and Head Assessment Year :2019-20
EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL.
a) State whether the facts stated above are correct, if not, state the correct facts.
b) Do you agree with the Performance based appraisal done by the teacher ? if not,
give reasons why you do not agree.
D Verification & Evaluation in respects of Grades/ APL
| Item Correct Exaggerated Excellent Very Good Average
Category 1 Correct < n = -
(Category Il Correct - - - -
|Category III - - - Very Good -
A - - Excellent = -
B Correct - - - -
| C Correct - - - %
1 D - - - Very Good -
i E Correct - - -
m
A) General Intelligence : Very Good
B) Capacity to get work in
Respect of research & teaching : Excellent
Q) Technical Ability : Very Goed
D) Administrative ability including : Good task related abilities and managing work.
Judgment initiative and drive
(if applicable)
E) Integrity and Character : Good moral and ethical character
F) Whether powers delegated are : Yes, delegated powers are turned into exercise.
Fully utilized.
G General Assessment____* A+= Quistanding, A = Very Good, B+ = Positively Good, B

Date :

Verified and found correct :

= Good, C+ = Satisfactory, C = Satisfactory
(* Strike out which is not applicable.)

22/06/ 2022

/4

/
Signature of V.C./ P&Ini:ip#l / H.O.D.
) 4

- >
FE LR

Screeping /-Selection Committee

Signature of Chairman
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AT

20101-1L

Sant Gadge Baba Amravati University, Amravati . %75 ;
Academic Performance Indicators (APIs) and Performance Based Appraisal System
(PBAS) for Appointments and Promotions under Career Advancement Scheme
(CAS) of University/College Teachers.
ACADEMIC LEVEL 13A (ASSOCIATE PROFESSOR) TO 14

(PROFESSOR)

As per 7 pay UGC regulation 18™ July, 2018, Govt. of Maharashtra Reselution 8 March, 2019 and
SaniGadge Baba Amravati University, Amravali Gazette (Extra-Ordinary)No. : 172019
Dated: 15/7/2019

PART A: GENERAL INFORMATION

1. Name (in Block Letters) :  Sachin Dattatraya Sakarkar
2. Tather's Name . Dattatraya Keshaorao Sakarkar
3. Department : Library and Information Science
o Librarian in  Associate  Professor
4. Current Designation & Grade Pay  : &Academic Level -13A: 131400- 217100
5. Date of last Promotion : 01/06/2020
6 Address for correspondence (with . Shahu Nagar, Ashiyad Colony, B/O Ganpati
*  Pin code) * Mandir, Amravati. 444 604.

7. Permanent Address (with Pin code) : Asabove

Telephone No. : 8180044111

Email : sachin_sakarkar@yahoo.com

8. Whether acquired any degrees or fresh academic qualifications during the year: Nil
- B. Academic Qualifications (S.S.C. till Post-Graduation)

Examinations | Name of the Board / Year of | % Div/ | Subject/s

University Passing | of Class

marks
Matric Nagpur Board Mar 1990 | 58.27% | TInd | Eng,Mar,Hin.Science,
Maths, Social Sience

HSSC Amravati Board Mar 1994 | 49.00% | IInd | Hist.,Pol.Sci.,Geo.,Eco.
B.A. Amravati University 1997 $2.96% | lind | Eco, Pal.Sci. Geo, Hisl.
B.LibLSe. Amravati University 1998 67% Tst Libr and Info Science
M.LISc. Amravati University 1999 60% Ist Libr and Info Science
NET UGC 2000 Libr and Info Science
Ph.D SGB Amravati | 2013 Library and Info Science

University

i
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C. Research degree / Fellowship / Research Training Program:

8.No. | Degrees | Title Date of award | University
! hd, Users satisfaction towards sources and 14/1172013 iﬁ; Ga_dge Bata
services with special reference to ICT in Uni e
selected colleges in SGBAU,Amravati. mvem@y ’
Amravati
D. Appointments held prior to Joining this Institution: NA.
E. Post held after appointment at this Institution:
S. s . Date of actual joining
No. Designation Department From To Grade
1 | Librarian in Associate Library 01/09/2603 Till date 9000
Professor Grade _
c F. Orientation/Refresher/Short Term Courses attended:

Sr. Name of the Course/ Place Duration Sponsoring Agency

No. Summer School

01 Orientation Program Academic stafl Nagpur 09/10/2007 to | U.G.C.
College, 05/11/2007

02 Refresher Course Academic staff Amravati | 02/03/2010t0 | U.G.C
College, 20/03/2010

03 Refresher Course Academic staff Amravati | 07/01/2013t0 | U.G.C.
College 28/01/2013

04 Short Term course on Automaton and Amravati | 10/02/2014t0 | U.G.C.
Institutional repositories. Academic staff 15/02/2014
College

. 05 Short term course in Research 17.10.14 to u.Gc

Methodology 15.11.2014

06 Refresher Course in ICT Academic staff | Amravati | 11.09.17 to U.G.C
College, 16.09.17

07 National Integration Camp RTM Nagpur 27 Jan 2 Jan Ministry of Youth
University, 2017 Affairs and Sports

08 NSS Orientation Program Impelled Ahmedna | 7-15 Dec. Ministry of Youth
Training Institute, gar 2017 Affairs and Sports

09 . U.G.C.& HVPMs
National Workshop on Koha & D . | SGBAU,

Amravati ) College of Eng.,
Space Amravati. .
Amravati
Date: /07/2022 Signature of Teacher:

e

e

2
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PART B:
ACADEMIC PERFORMANCE INDICATORS
CATEGORY: I (LIBRARIAN)
Procurement, Organization, and Delivery of Knowledge And

Information Through Library Services
1. Regularity of attending library:

Vear Total No. | No.of | Work done Y% of |Grading Proof
* lof Working| days attenda Docume
Days attended nce nt**
2021- 284 245 Library Resources organization 85% | Satisfactory 1
22 maintenance and assistance, Promoting

Library Services, Atomization, Library
Security, Website Maintenance,

& Promoting Library Networks

INFLIBNET, NLIST

90% and above — Good; below 90 % but 80 % and above — Satisfactory; Less than 80%- Not

satisfactory

*As per table under the document Annexure I (A)

I Overall Grading ( Category : I1 | Good ]

,ﬁL mg@gj‘:d(
Sigifatire of Teacher
\ p

Signature of ruépa[

(- K- Jermicar)
Qe -

Verified and found correct:

. Final Score approved by the Screening / Selection ‘ |
Lo Committee :

{For Category : 1) Principa}
Jijamata Mahavidyalaya
Buldana (M.S.)
Signature of Chairman
Selection Committee

4
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PARTB:

ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 1l

Involvement In Administrative, Examination, Co-Curricular,
Extension And Professional Development Related Activities.

ILa. Conduct of Seminar/ Workshops pertaining toLibrary:

2021-22
User orientation Program for students Students |Good [Broacher and
16.12,2021land photos
Faculty

: Grading Criteria: Good — One National level seminar/ workshop and one State/ institution level
{ ». workshop/Seminar Satisfactory- One National level seminar/ workshop or one State level seminar/
workshop and one institution level seminar/ workshop or four institution seminar / workshop;
Unsatisfactory— Not falling in above two categories

ILa. Library Automation.

Sr. No. [Activity undertaken Completed/  |Grading Proof Document**
for Automation Ongoing
1. [SOUL 2.0 Library Ongoing Good Principal Certificate
Software
2. [OPAC Completed  |Satisfactory Principal Certificate
3. [Circulation Completed  [Satisfactory Principal Certificate
4, [Barcoding Ongoing Satisfactory Principal Certificate

Grading Criteria: Good — 100% of physical bocks and journals in computerized database.
Satisfactory— At least 99% of physical books and journals in computerized database.
Unsatisfactory— Not falling under good or satisfactory.
OR
Good - 100% Catalogue database
made up to date Satisfactory- 90%
catalogue database made up to date
Unsatisfactory- Catalogue database not up to mark {To be verified in random by the CAS Promotion
Committee).

ILb. Checking inventory:

Sr. No. [Indicator/ Activity [Nature of Work (Grading IProof Document**

1. [Stock Verification |Work allotted to Staff. Checking [Satisfactory Principal Certificate
of Samples and Mzking Report
Sampling Stock verification Done

(8 | 6.3 Faculty Empowerment Strategies
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Grading Criteria: Good :Checked inventory and missing book less than 0.5%

Satisfactory- Checked inventory and

missing book less than 1%

Unsatisfactory- Did not check inventory Or Checked inventory and missing books 1% or more.

ILe. i. Digitization Work:

Sr. No. [[ndicator/ Activity Nature of Work Grading IProof Document™*
1. [Digitization Rare Books in the Good Principal Certificate
libraryare separated &
lan to do digitized
2. Digitization College news in Good Principal Certificate
newspapers are digitized
3. |Open source Collecting open source [Good Principal Certificate
) books
ILd. ii. Promotion of Library Networks:
= Sr. No. [Indicator/ Activity [Nature of Work Grading [Proof Document**
1. [Lectures Delivered lectures for promoting Good Certificate
Library networks
2. |NLIST Registration of Users on NLIST Good List of Users
ILd. iii. Dissemination of information;
Sr. No. [Indicator/ Nature of activity Grading Proof
IActivity Document**
1. New Arrivals  [List of Books or Books displayed on notice board Good Principal
to disseminate information about new books in Certificate
libraries
2. [|Activity center  |[Information regarding Scientist , Renowned Good Principal
personalities , Events , International and National Certificate
Days displayed in activity center with the help of
Student
3. [Books Exhibition,{To disseminate information and to give Good Principal
User orientation, [information about library resources these services Certificate
Best user award |is offered by the Librarian
: IL4. iv. Administrative and Governance related activities:
Sr, No. Name of Indicator/ Nature of Work Grading [Proof Document**
Activity
1. [Library Commiftee  Secretary of Library Committee Good Principal Certificate
2. MOU with library One of the pg'cipients among libraries Good ~ [Principal Certificate
Sr. No. [Name of Short term counrse (Duration [Target Group |Grading Proof
preanized Document

2
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II d.vi. Research paper Published: NIL

Sr. [Title with Journal  [[SSN/ het [No.of |[Whether | Wheth Grading Proof
N |page nos. ISBN er co- you are|er Docum
i No. eer |authors the main | Referee ent™*
eview author d/
d other
mpac Journa
las
actor notified
by
if The
any UGCH
1ICOVID- 19 [Review of [[SSN: 5.7631(Single  [Yes Attached
- AND Research  [2230-894X|Uif)
LIBRARIES: Referee 26
‘e CHALLENGE peer i 254
S, review
OPPORTUNI ed
TIES
2 |ICT AND ITS; Indian ISSN:  |peer |Single |YLS M |Attached
IMPACT ON [Streams  [2249-894Xreview g
COLLEGE  [Research ed Referee
[IBRARIES d
Total 20

Note:- Grading for IL d. I to vi shall be Good :Involved in any two activities;
Satisfactory : At least one activity; Not Satisfactory :Not involved/ undertaken
any of the activities.
Note:-
Overall Grading Criteria for category Land II
Good: Good in Item 1 and satisfactory/good in any other items.
Satisfactory: Satisfactory in Item | and satisfactory/ good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.
#*Ag per table under the document Annexure IT (A)
[ Overall Grading ( Category : II [ Good |

T}
|
SK-eged .
L Signature of Teacher \ /
7 ﬂ (Dr. S. D. Sakarkar)

Verified and found correct:

3 oV Signature of;
Wovelirt g
e
Final Score approved by the Screening / Selectrot Committee:
(For Category IT)
Signature of Chairman Selection Committee Princi pa.l
Jijamata Mahavidyalaya

Buldana (M.S.)

e
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PARTB : ACADEMIC PERFORMANCE INDICATORS
CATEGORY - 11T

Research, Publications And Academic Contributions
III A. Research Papers publication: NIL

Sr. | Title with pageJournal [ISS | Wheth | No.of | Wheth | Whet | Augme Proof

nos, N/ er peer | co- er you | her nted | Document
0. ISB | review | autho | are the | Refere| API ok
N ed s main ed/ Score
N | Impact author | other
0. | Factor, Journ
ifany al as
notifie
d by
E the
£, UGCH#
: 1ICOVID- 19 Review jissN: 5.7631(UilSingle [Yes peer 20 |Attached
AND of 2249 If) reviewe
LIBRARIES: [Researc | g |35

CHALLENGES - 894X |peer
OPPORTUNITI jvolUme reviewed

ES F11]

issUe -

1

2f[CT ANDITS  [Indian 5.1651  Single [Yes peer 20~ |Attached

IMPACT ON  [Streams [ISSN{UIF) reviewe
COLLEGE Researc [No : d L8
LIBRARIES  h- Vol. 2230 peer

12 | - peviewed

[ssue - 27850

March

-2022

IIT B. Publications other than journal articles (hooks, chapters in books): NIL

S| Title with Book Publication ISSN Whet No. | Wheth API | Proo
r,| page nos. Title, International/ | / her jof eryou | Sco| f
N| Chapter with | editor & National/ ISB appro [co- are | re | Docu
0. page no. publishe Local N ved [anth the ment
T No. by jors main s
Unive author
rsity
1
2

1s

(8 | 6.3 Faculty Empowerment Strategies m




Criterion VI: Governance, Leadership and Management | QLM -6.3.1

111 C. Creation Of ICT Mediated Pedagogy And Content And Development Of
New And Innovative Courses And Curricula : NIL

Sr.| Innovative | Name Authority Publishery  Course APT Proof
No| Pedagogy/ of Concern Credit/ Score Document**|
New Activit Module
Curricula/ | Y
Courses/
MOOCs/
E-
Content
Total
111 D.a RESEARCH GUIDANCE: NIL
Sr. No. Number Enrolled | Thesis Degree awarded = ]
: 2 Score Document**
Submitted
Total
I11 D.b RESEARCH PROJECTS COMPLETED:
111 D. b (i). Sponsored Projects: NIL
Title Agency| Period Grant / Policy API Proof
Sr. Amount Document | Score Document*
No, Mobilized Generated 2
(Rs lakh)
111 D.b (ii). Consultancy Projects: NIL
S Title Agency| Period  Grant/ Policy API Proof
Nr' Amount Document | Scorg Document®
0 Mobilized Generated E
(Rs lakh)
1 i o = e == T T
Total

ZE£
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11 D.c ONGOING RESEARCH PROJECTS:

111 D.c (i). Sponsored Projects: NIL

Sr.No Title Agency Period Grant / Amount API Proof
Bl Mobilized Scorg Document
(Rs lakh)
i = o Com [ I il
111 D. ¢ (ii). Consultancy Projects: NIL
Sr.No Title Agency Period Grant / Amount AP1 Proof
e Mobilized (Rs Score | Document
-, lakh)
P S -
ITI E.a Patents Awards: NIL
Sr. | Title of Patents Award National/ Patent API Proof
No. conferring International Number | Score| Document**
Organization
L s - — e [ e
III E. b Policy Document: NIL
Sr. | Title of Document | Policy International/ Publisher | API Proof
No. Docume National/ State Score | Document**
nt Government/ Central
Submitt Government
ed to
1 e B s o SR
III E. c. Fellowships and Awards: NIL
Sr.| Fellowship/ Award |Award [Event Whether international APIJPmof
No,| conferring Organized / national/ ScoreDocument
Organization by state / regional /
college
or university level
Total
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1 F. Invited lectures / Paper delivered in conferences / seminars: NIL

Sr. Tnvited Title of Event ‘Whether API Proof
No. Talk/ Conference | Organized International Score | Document**
Paper / by (Abroad) /(Within
presented Seminar Country)National /
State /Regional /
College or
University level

%+ Paper presented if part of edited book or proceeding then it can be claimed onlyonce.

% Tor joint supervision of research students, the formula shall be 70% of the total score for
Supervisor and Co-supervisor. Supervisor and Co-supervisor, both shall get 7
markseach.

- *For the purpose of calculating research score of the teacher, the combined
research score from the categories of 5(b). Policy Document and 6. Invited
lectures/Resource Person/Paper presentation shall have an upper capping of thirty
percent of the total research score of the teacherconcemed.

*##Ag per table under the document Annexure ITI (A)

[ Total Score ( Category : Il _:-) [

)
(s Ke \1 es M) Signﬁter
Convern, R (Dr. S.D. Sakarkar)

: /)
Verified and found correct : / /,7/{ ‘
Coordinta i LI
1.o.ALC Signat incipal

jqémata Mar,b.avicl?'ﬂlayB \
Buld _ _ 433001 N

Final Score approved by the Screening / election Com
Category :I1T)

Principal
Jijamata Mahavidyalaya
Buldana (M.S.)

Signature of Chairman
Screening / Selection Committee

ne
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PART C :OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards
received etc. not mentioned earlier.

Sr.No. | Details (Mention Year, value ete. where relevant)

~I| |l &L b

I certify that the information provided is correct as per records available with the University /
College and / or documents enclosed along with the duly filled PBAS profonna.

L)

Signature of the faculty‘with Designation,
Place & Date

C_g lef‘ LoV,

: 9 ;(\ Signgfure jf
" LQAC, gt G &, |
jl;amataMalavid "\ -*’ " “w Principa

havidyalaya
N:B: The Annual Selm:nWOrma duly’ Tﬁfeﬁ‘fﬁé‘iw Maa . g ) ?
closures,submittedfor CAS promotions will be verified by the a ‘
university/college and information filed with the [QAC.

Name : Dr. Sachin D. Sakarkar

Designation: Librarian (Associate Professor grade) Assessment Year : 2021-22

724
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Self-Appraisal format for Teaching & Non-Teaching Staff by Parent
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SGBAU Direction NO. 35/2017

Revision of Pay Scales of Teachers and
equivalent cadres in Maharashtra Animal
& Fishery Sciences University and
constituent colleges/ Institutes as per
UGC/ICAR Scheme (7" Pay Commission)

GOVERNMENT OF MAHARASHTRA
Agriculture, Animal Husbandry, Dairy Development and Fisheries Department,
Government Resolution No: MAPAVI 2019/C.R. No. 37/ MAFSU
Mantralaya Annex, Mumbai — 400 032.
Date: 08" March, 2021

Read:-
1. Government Resolution, Agriculture, Animal Husbandry, Dairy Development and Fishery
Department No. Hf& 2008/ 7.35. ¥3¢/Tg0-9(3), R 94 I, 2090.

2. Government of India MHRD, Department of Higher Education, New Delhi letter No.
Corrigendum F. No. 1-7/2015-U.II (1), dated 2™ November 2017.

3. UGC letter F. No. 23-4/2047 (PS), dated 31 January 2018.

4,  Government of India Ministry of Agriculture; Department of Agricultural Research and
Education, Krishi Bhavan, New Delhi, F. No. 1 (4)/2017-Per.IV dated 27" March 2018.

5. UGC Regulation on Minimum Qualification for Appointment of Teachers and other
Academic Staff in University and Colleges and Measures for the Maintenance of Standards in
Higher Education, 2018, dated 18" July 2018.

6. Indian Council of Agricultural Research, New Delhi letter No. F.No. Agril. Edn 17(8) /2018
A& P, dated 30" May, 2018

7. Government of India MHRD, Department of Higher Education, New Delhi letter No. 1-
4/2017-U.I1, dated 28" January 2019.

8.  Government of Maharashtra, Higher and Technical Education Department Government
Resolution No. Misc.-2018/C.R.56/18/UNI-1, dated 8" March 2019.

Preamble:-

University Grants Commission vide its letter dated 31* January, 2018 communicated about the
Government of India MHRD, Department of Higher Education, New Delhi letter dated 2 November, 2017
regarding revision of pay of Teachers and equivalent cadres in universities and colleges following the
revision of pay scales of Central Government employees on the recommendations of the 7* Central Pay
Commission and stated that the State Government may take action to adopt the Government of India’s

scheme for State Universitics and colleges.

The revision of Pay Scales of Teachers and equivalent cadres of Maharashtra Animal & Fishery
Sciences University and constituent Colleges/Institutes shall be subject to provisions of the scheme of
revision of Pay scales as contained in letter dated 2% November, 2017 and regulation issued by UGC dated
18% July, 2018.

The State Government has now decided to implement the revised pay scales of all Teachers and
equivalent cadres w.¢.f.01.01.2016 as per the Central Government, while other allowances as per the State
Government employees, to keep the age of supcrannuation and new package unchanged and the terms and

condition of the services as detailed below :-

Resolution:
The question of implementing scheme of revision of pay scales of university / College and Institutes
Teaching cadres / Associate Deans/ Deans / Directors / Assistant Professors of Physical Education and
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SANT GADGE BABA AMRAVATI UNIVERSITY GAZETTE

L
A

,\-.(* N Official Publication of Sant Gadge Baba Amravati University
N PART ONE
Thursday, the 7" September, 2017 S5
. Direction
No. :35/201 7 Date : 7/ 9/ 2017

Self Assessment Proformas cum Score Sheets for Academic Performance
Indicators (APT) based Performance Based Appraisal System (PBAS)
for_Appointments and Promotions under Career
Advancement Scheme of Teachers.

Whereas, the Government of Maharashtra in Tigher & Technical Education Department,
Mumbai, has issued Government Resolution No. NGC 2009/(243/09)-UNI-1, dated 12"
August, 2009, regarding Revision of Pay Scales of teachers and equivalent cadres in
Higher Education as per UGC Scheme (6"‘ Pay Commission), for teachers and other
equivalent cadres of library and physical education in all the Universities, Colleges and other
higher educational institutes coming under the purview of state legislature through the
department of Higher and Technical Education of Maharashtra and governed by the rules of
University Grants Commission.

AND

Whereas, the above Govt. Resolution dated 12 August, 2009, of Higher & Technical
Education Department, Mumbai, is implemented, by this university, vide Direction
No. 21 /2009, dated 17-9-2009.

AND

Whereas, UGC has published on its website, University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universitics and
Colleges and other Measures for the Maintenance of Standards in Higher Education)
Regulations, 2010, dated 28th June, 2010.

AND

Whereas, the above mentioned UGC Regulations, 2010, dated 28th June, 2010, is
implemented, by this university, vide Direction No. 55/2010, dated 18-9-2010.

AND

Whereas, the UGC Regulation, 2010 (UGC Regulations on Minimum Qualifications for
Appointment of Teachers and Other Academic Staff in Universities and Colleges and Measures
for the Maintenance of Standards in Higher Education 2010), published in the Gazette of India
(PART-III - SEC-4) on 18"September, 2010, is of 30" June, 2010 and not of 28" June, 2010.

AND

Whereas, Government of Maharashtra in Higher & Technical Education Department has
implemented UGC Regulation, 2010, dated 30" June, 2010, to the Teachers and Equivalent
Cadres in the Non-Agricultural Universities and its affiliated colleges, by issuing Government
Resolution No. Sankirna-2011/ (25/11) Vishi-1, dated 15" February, 2011. The above G.R. dated
15™ Feb., 2011 was noted by the Management Council of this university in its meeting held on 9-
4-2011, vide item no. 50.

AND

Whereas, Government of Maharashtra, in para § of the above G.R. dated 15" February,
2011, has directed the Non-Agricultural Universities to make the necessary changes in their
Statutes.
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Criterion VI: Governance, Leadership and Management | QLM -6.3.1

Maharashtra State Govt. G.R. March 2019

Revision of Pay Scales of Teachers and
equivalent cadres in Maharashtra Animal
& Fishery Sciences University and
constituent colleges/ Institutes as per
UGC/ICAR Scheme (7" Pay Commission)

GOVERNMENT OF MAHARASHTRA
Agriculture, Animal Hushandry, Dairy Development and Fisheries Department,
Government Resolution No: MAPAVI 2019/C.R. No. 37/ MAFSU
Mantralaya Annex, Mumbai — 400 032.
Date: 08" March, 2021

Read:-
1. Government Resolution, Agriculture, Animal Husbandry, Dairy Development and Fishery
Department No. FUf 2008/ W.35. ¥¥¢/TgA-9(30), R 94 9o, 090.

2. Government of India MHRD, Department of Higher Education, New Delhi letter No.
Corrigendum F. No. 1-7/2015-U.1I (1), dated 2™ November 2017.

3.  UGC letter F. No. 23-4/2047 (PS), dated 31* January 2018.

4,  Government of India Ministry of Agriculture; Department of Agricultural Research and
Education, Krishi Bhavan, New Delhi, F. No. 1 (4)/2017-Per.IV dated 27% March 2018.

5. UGC Regulation on Minimum Qualification for Appointment of Teachers and other
Academic Staff in University and Colleges and Measures for the Maintenance of Standards in
Higher Education, 2018, dated 18" July 2018.

6. Indian Council of Agricultural Research, New Delhi letter No. F.No. Agril. Edn 17(8) /2018
A& P, dated 30" May, 2018

7. Government of India MHRD, Department of Higher Education, New Delhi letter No. 1-
4/2017-U.11, dated 28™ January 2019.

8. Government of Maharashtra, Higher and Technical Education Department Government
Resolution No. Misc.-2018/C.R.56/18/UNI-1, dated 8" March 2019.

Preambe:

University Grants Commission vide its letter dated 31°* January, 2018 communicated about the
Government of India MHRD, Department of Higher Education, New Delhi letter dated 2™ November, 2017
regarding revision of pay of Teachers and cquivalent cadres in universities and colleges following the
revision of pay scales of Central Government employees on the recommendations of the 7" Central Pay
Commission and stated that the State Government may take action to adopt the Government of India’s

scheme for State Universities and colleges.

The revision of Pay Scales of Teachers and equivalent cadres of Maharashtra Animal & Fishery
Sciences University and constituent Colleges/Institutes shall be subject to provisions of the scheme of
revision of Pay scales as contained in letter dated 29 November, 2017 and regulation issued by UGC dated
18% July, 2018.

The State Government has now decided to implement the revised pay scales of all Teachers and
equivalent cadres w.c.f.01.01.2016 as per the Central Government, while other allowances as per the State
Government employees, to keep the age of superannuation and new package unchanged and the terms and

condition of the services as detailed below :-

Resolution:
The question of implementing scheme of revision of pay scales of university / College and Institutes

Teaching cadres / Associate Deans/ Deans / Directors / Assistant Professors of Physical Education and
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